


of others, respecting the legal boundaries of licensing and copyright, using language appropriate 

to ƚŚĞ�ƐĐŚŽŽů͛Ɛ�ĞǆƉĞĐƚĂƚŝŽŶƐ and taking good care of all ICT equipment. 
 

PROCEDURES 
1. John Paul College is committed to ensuring all staff are aware of standards for the use of ICT 

within the school environment. Consequently, unacceptable use will not be tolerated under 

any circumstances and disciplinary action will be taken against any staff member who 

breaches this procedure. 

2. John Paul College shall identify acceptable and unacceptable use of email and Internet 

systems and is committed to regularly updating this procedure. 

 

2.1 Acceptable use shall include but is not limited to: 

ͻ Facilitating, gathering and disseminating appropriate information for 

educational or related purposes. 

ͻ Encouraging collaborative projects and resource sharing 

ͻ Assisting technology transfer 

ͻ Fostering innovation 

ͻ Building broader infrastructure in support of education and research 

ͻ Fostering professional development 

ͻ Undertaking administrative functions 

ͻ Any other tasks that are for educational or related purposes or support and 

promote the school and its ideals. 
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ͻ Social networking, on-line conferences, discussion groups or other similar 

services or tools using John Paul College ICT Resources must be relevant and 

used only for College   purposes or professional development activities. When 

using such tools, all ICT users must conduct themselves professionally and 

appropriately. 

ͻ Inviting or accepting a College student to be Ă�͚ĨƌŝĞŶĚ͛ on social networking sites 
or other learning management system not managed by the College. 

ͻ Subscribing to email lists that are not of an educational nature. 

ͻ Using camera and audio recording functions without requesting 

permission from colleagues and students. 

ͻ Staff are reminded that they must not publish photographs or recordings. 
 

2.3 Unlawful use shall include but is not limited to: 

ͻ defame someone or an organisation; 

ͻ infringe copyright laws i.e. reproduce or adapt copyrighted material by 

downloading and further disseminating the material; 

ͻ sending emails that could constitute sexual discrimination or sexual harassment; 

ͻ display sexually offensive or explicit material; 

ͻ making or containing offensive or insulting statements based on the gender, 

race, colour or nationality of a person; 

ͻ undertake activities which breach State and Commonwealth laws. 
 

3. Unacceptable and/or unlawful use of ICT systems may constitute misconduct and/or serious 


